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Resources, rights and power

• Costs of VAWG across the EU: 289 billion per year

• Costs of cyber harassment and cyber stalking against women

between EUR 49 and EUR 89.3 billion

• About a third of women who have faced sexual harassment in the EU

experienced it at work

• Nearly three quarters (72%) of all victims in the EU and 92% of

victims trafficked for sexual exploitation are women and girls. Nearly

a quarter of all victims of trafficking are children. Most of the child

victims are EU citizens and trafficked for sexual exploitation
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Resources, rights and power

• Female employment (20-64) reached 66.2% in 2020, but declined

from 2019 by 0.9 percentage points due to COVID-19

• Gender pay gap was at 13% in 2020

• The full-time equivalent employment gender gap was 17.1% in 2020,

largely reflecting prevalence of women among part-time workers

(29.1% of employed women compared to 7.8% of men in 2020)

• In 2020, 13.8% of women, as opposed to 1.2% of men, were inactive

because they were looking after children or incapacitated adults.

• With COVID-19, the share of women working from home overcame

men also for all employed people: 21.8% of employed women,

against 20.4% of employed men in 2020
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Resources, rights and power

• The share of gender-mixed jobs in EU employment declined from

27% to 18% between 1998 and 2019

• In Europe all male founding teams received 91% of the capital

invested in European tech, while 7% of capital went to mixed teams

and less than 2% to all-female teams

• Only 1 in 3 STEM tertiary graduates is female, women represent only

20% of ICT graduates

• Women represent about 60% of minimum-wage earners in the EU
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Resources, rights and power

• The available statistical data is not detailed enough to give a

satisfying picture of the reasons for differences in pay. A recent

statistical analysis of the gender pay gap published by Eurostat

demonstrates that the unexplained residual part represents about 4/5

of the overall gap. Such a large residual gap in pay, after correcting

for the different average characteristics of working women and men,

suggests a need for further analytical work in that respect.

• The gender pension gap stood at 29.5% in 2019

• In the first lockdown period women spent 4.5 hours a week on

average caring for older family members, or those with disabilities,

compared with 2.8 hours for men.
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Resources, rights and power

• Only 68% of women with informal care duties are engaged in paid

work activities (employment, self-employment, paid apprenticeship or

internship), whereas 81% of men do so

• Men continue to outnumber women in positions of political power in

Member States’ parliaments and governments. On average across

the EU, women account for 33% of members of national parliaments

and 32% of senior ministers in governments. Only 26% of leaders of

major political parties are women

• In 2021, only around 30% of board members of the EU’s largest

publicly listed companies were women

• The top jobs are still largely occupied by men. Women still only hold

less than 1 in 10 board chair and chief executive officer positions

(respectively 8.5% and 7.8% in October 2021)
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Resources, rights and power

• The governors of all EU national central banks are men

• On financial institutions, on the boards of national central banks

women account for just over a quarter (26.4%) of key decisionmakers

(i.e. members of the highest decision-making bodies) and 28.3% of

deputy governor positions

• Historically, European financial institutions have been run largely by

men. Despite the appointment of Christine Lagarde as the first female

president of the European Central Bank (ECB), the boards of these

institutions continue to be male dominated. In 2021, the executive

board of the ECB counted only 2 women among its 6 members.

During the same year, 8 of the 27 members of the board of the

European Investment Bank (EIB) and 2 of the 6 members of the

board of directors of the European Investment Fund (EIF)
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Sex disagregated data

• Collecting sex-disaggregated statistics that show differences

between women's and men's starting points is the first step towards

gender-sensitive policies and budgets

• Statistics disaggregated by sex should be developed and made

available not only to ministries and civil servants, but to the entire

population, allowing for a broader discussion on the gender impact

of policies

The unavailability of indicators disaggregated by sex means that

many policy decisions are taken without decision-makers having a

clear picture of the situation and needs of women
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Budgets are not neutral

• Public budgets are not mere technical documents; they reflect the

way governments set their priorities and shape and implement

their policies. Therefore, budgets are indicators of a government's

commitment to meeting women's needs and achieving equality

between women and men
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Gender budgeting

• Involves a process through which it is assessed the contribution

of public budgets to the achievement of equality between women

and men

• Identifies the implications that different public expenditure and

income options have for girls and women, as well as different

groups of women, compared to their impact for boys and men

• Final objective: based on this diagnosis, introduce changes that

guarantee the effective realization of equality between women

and men
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Gender budgeting

IT IS NOT IT IS

Separate budgets for women Including a gender perspective into 
budget planning and analysing 

budgets taking into account their 
impact on women and men, girls 

and boys

Only looking at the parts of the 
budget which have a social content 
or that are explicitly gender-related

Introducing a gender perspective 
into the entire budget,  including 

seemingly “gender-neutral” budget 
lines

Demanding more spending and less
taxes

Reprioritising and refocusing of 
spending and restructuring of 

taxation with a view to promote 
equality
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Gender budgeting

• Increases women's participation in economic decision-making

and the budget process

• Promotes a wider public consultation and participation in the

preparation and monitoring of budget execution

• Increases governments accountability for commitments made

to equality between women and men
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State income and expenses

Roughly speaking, there are three major types of public expenditure,

in addition to interest on public debt:

Transfers: e.g. pensions, family allowance, etc., aimed at securing

income in situations such as old age, disability and unemployment

Services: public goods, investment and functioning of public

services - defense and security, justice, education and health, etc.

Subsidies: e.g. agriculture subsidies
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State income and expenses

On the revenue side, we can distinguish three main categories:

Taxes: direct (on income), and indirect (on consumption) such as the

Value Added Tax, in addition to contributions to Social Security and etc.

Service usage fees: such as those for electricity, water, education,

health, etc.

and other funds, including European funds, income from asset sales,

income from financial investments, etc.

Policy options can have different impacts on women and men
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Classification of public expenditure
Total expenditure = Sex-segmented expenditures + Equality-enhancing

expenditures + Mainstream expenditures

Sex-segmented expenditures, concern the specific needs of women.

Ex: women's reproductive health; preventing and combating violence

against women and girls; single parent families with young children

(85% headed by women)

Expenditures that promote equal opportunities and social

cohesion aim at equality between women and men, such as those

supported by parental leave, child support and other dependents’

structures etc.

Mainstream expenditures, which in most countries make up more than

90%, aim to make goods and services available to the entire

community. These are perceived as neutral, so it is particularly

important to analyse the differentiated impact of this share of

expenditure on women and men
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Actors

Governments have a fundamental political responsibility and it is crucial

to obtain political commitment from the highest policy makers

At the governmental level, it should be promoted by the Ministry of

Finance, and and specifically by the body responsible for budget planning,

in close cooperation with the sector of equality

Other ministries play an important role in raising awareness and analysing

the gender impacts of expenditure and public income, because each make

the initial expenditure proposal in its sector of activity.

Women’s NGOs play an important role in providing expert knowledge on

the different impacts that budgets can have on women and men
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Several dimensions of equality

The gender budgeting should be structured to explicitly consider other

factors of inequality, which intersect with sex, such as age, disability,

race, ethnicity, socio-economic status, territory of residence, among

others
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Gender budget analysis and gender budgeting

A gender analysis of the budget includes an analysis of the impact that

expenditure and income have on women and men. Gender budgeting is a

more proactive process of re-prioritizing in order to contribute to equality

between women and men

Gender budgeting is always the consequence of a gender analysis of

the budget

In a society committed to equality between women and men, a gender

analysis of the budget, even if initially aimed at raising awareness, should,

in the long run, always culminate in the production of a budget with a

gender perspective
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Gender mainstreaming

Gender mainstreaming: “The (re)organisation, improvement, development

and evaluation of policy processes, so that a gender equality perspective is

incorporated in all policies at all levels and at all stages, by the actors

normally involved in policy-making”

Women and men have different needs and living conditions and

circumstances, including unequal access to and control over power,

resources, human rights and institutions, including the justice system. The

situations of women and men also differ according to country, region, age,

ethnic or social origin, or other factors. The aim of gender mainstreaming is

to take into account these differences when designing, implementing and

evaluating policies, programmes and projects, so that they benefit both

women and men and do not increase inequality but enhance gender

equality. Gender mainstreaming aims to solve – sometimes hidden- gender

inequalities. It is therefore a tool for achieving gender equality

20



Gender budgeting

Gender budgeting is the introduction of the dimension of equality between

women and men in budgetary procedures and their evaluation, and in the

change of public budgets so that they contribute to the objective of equality

between women and men. A commitment to gender mainstreaming

implies gender budgeting
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Gender equality forms an integral part of the European Union’s fundamental

values, enshrined in Articles 2 and 3 of the Treaty on European Union

Article 8 of the TFUE, stipulates that: "In all its activities, the Union shall aim to

eliminate inequalities, and to promote equality, between men and women”



Good governance and economic efficiency

IMF - to promote economic growth and efficiency, transparency of public

accounts is essential

World Bank- strong correlation between women's participation in decision-

making and good governance

Gender inequalities have a negative impact on the overall performance of

the economy and impose costs on society. Gender equality could

contribute to increasing GDP per capita by up to 9.6% by 2050 (EIGE)

A gender analysis of the budget process helps to improve the allocation of

resources and, at the same time, promotes equality between women and

men. Tool to introduce greater participation, transparency and

accountability in budget policies
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Commitments

UN

• Beijing Platform for Action (1995)

• CEDAW

• SDGs: 2030 Agenda

European Union

Council of Europe

Portugal

• II National Plan for Equality (2003-2006)

• III National Plan for Equality – Citizenship and Gender, 2007-

2010

• V Plan for Equality – Gender, Citizenship and Non-

Discrimination 2014-2017

• National Strategy for Equality and Non-Discrimination 2018-

2030
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The work done in Portugal

Pilot-project in 2018
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PORTUGUESE STATE BUDGET LAW n. 114/2017, OF 29 DECEMBER

Article 17 “Gender budgeting”

1 - By the end of the second quarter of 2018, government departments send
to the member of the Government responsible for the area of citizenship and
equality a strategic report containing a gender analysis of their sectorial
public policies and the extent to which this analysis was reflected into
gender budgeting.

2 - The reports (…) form the basis for the preparation, by the end of the 3rd
quarter of 2018, of a general report by the Commission for Citizenship and
Gender Equality. Guidelines for this report will be defined by Government
members responsible for the areas of finance and citizenship and equality.

3 - By the end of 2018, the Government presents to the Parliament a
proposal for a law establishing an annual report on the implementation of
budgets with a gender impact.



PILOT PROJECT IN 2018

Involving a few selected ministeries

Ministry of Finance
Ministry of the Presidency of the Council of Ministries

Ministry of Health
Ministry of Education
Ministry of Internal Administration
Ministry of Justice
Ministry of Labour, Solidarity and Social Security

Examples of policy measures under analysis

Minimum salary
Parental leave
Active employment measures
Female condoms
Courts buildings



National Commitments

PORTUGAL
2018 | National Strategy for Equality and Non-Discrimination, 2018-2030

1.4.1

Implementatio

n of

artº 17º of the

State Budget 

on gender 

budgeting

Number of trainings on gender 

budgeting for technical staff in 

the areas of public 

administration and public 

finance in government 

departments

Ministr
y of the 
Preside
ncy and 
Admini
strative 
Moder
nizatio
n/CIG

Ministr
y of
Finance
/INA/D
GO

All
govern
ment
depart
mens

NGO’s

18 19 20 21

Number of persons covered by 

the annual trainings on gender 

budgeting

14 16 18 20

Number of persons covered by 

on-the-job training

12 12 12 12

Number of sectoral gender 

impact reports produced

6 7 8 9
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Implementation

Dispatch No. 6687/2018 by the 

Secretary of State for Citizenship 

and Equality and General-

Directorate of Budget appointed 

the selected ministries.

Operations was the responsibility 

of the Commission for Citizenship 

and Gender Equality, assisted by a 

team of experts in gender equality, 

gender mainstreaming, economics 

and finance from the Portuguese 

Platform for Women’s Rights
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Appointed delegates from the participating ministries; counsellors for
equality of the ministries and corresponding inter-departmental teams;
members of the Parliament; members of the Portuguese Platform for
Women’s Rights; others.

GENDER BUDGETING INTERNATIONAL WORKSHOP



GENDER BUDGETING IN THE STATE BUDGET
METHODOLOGICAL GUIDE FOR THE PORTUGUESE STATE

July 2018

https://www.cig.gov.pt/2019/06/relatorio-

geral-orcamento-impacto-genero-5rs/



21H TRAINING PACKAGE



March- October 2018

The pilot project was a process involving all the actors, in a

collective construction for eight months that involved components

of:

• information and awareness raising

• capacity building

• exchange of experiences, difficulties and solutions

• training

Between March and October 2018, took place informative and

training work sessions involving all the actors in the process, as

well as bilateral specific work meetings with sectoral ministries
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Deliverables

• International wokshop on gender budgeting

• Methodological Guide for Gender Budgeting in the Portuguese State

Budget

• Template for analysis of the sectorial public policies from a gender

perspective

• Development of Annex IX-A “Budgets with Gender Impact” of the

State Budget Circular

• Development of a training package of 21hours on gender budgeting

• General Report 5Rs: Who (representation) gets what (resources)

and why or why not (reality and rights)

• Inclusion of Art.º 16º at the Decree-Law No. 84/2019, of 28 June,

which established the rules for implementing the State Budget for

2019
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Template for sectorial reports
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Annex IX-A “Budgets with Gender Impact” of the State Budget
Circular: Instructions for the preparation of the State Budget 2019
(August)
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Annex IX-A “Budgets with Gender Impact” of the State Budget Circular: 

Instructions for the preparation of the State Budget 2019 (August)
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Annex IX-A “Budgets with Gender Impact” of the State Budget 

Circular: Instructions for the preparation of the State Budget 2019 

(August)
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ANSWERS TO ANNEX IX-A

628 entities from Public Administration

135

493

Took part in the pilot project in 
2018

4
3%

Did not take part in the pilot
project

131
97%
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ANNEX IX-A
Ministry N.º de entidades

MINISTRY OF HEALTH 27

MINISTRY OF SCIENCE, TECHNOLOGY AND HIGHER EDUCATION 24

MINISTRY OF WORK, SOLIDARITY AND SOCIAL SECURITY 12

MINISTRY OF DEFENSE 8

ENTITIES WHO ARE NOT PART OF THE PUBLIC ADMINISTRATION 8

MINISTRY OF JUSTICE 8

MINISTRY OF ENVIRONMENT 7

MINISTRY OF INTERNAL AFFAIRS 6

MINISTRY OF ECONOMY 5

MINISTRY OF EDUCATION 5

GENERAL CHARGES OF THE STATE 5

MINISTRY OF CULTURE 4

PRESIDENCY OF THE COUNCIL OF MINISTERS 4

MINISTRY OF AGRICULTURE, FORESTS AND RURAL DEVELOPMENT 3

MINISTRY OF PLANNING AND INFRASTRUCTURES 3

MINISTRY OF FINANCE 2

MINISTRY OF THE SEA 2

MINISTRY OF FOREIGN AFFAIRS 2

TOTAL 135
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ANSWERS TO ANNEX IX-A

Did not answer/ 

Answer not

relevant

Trainings on

equality

between

women and

men

Mention of 

compliance 

with the law

Staff 

distribution
Relevant Total

N.º of

entities 87 6 4 14 24 135

N.º of

answers 260 18 11 43 73 405

Responses like: Nothing to report; Not applicable; Nothing to say; No

changes are foreseen in income or expenditure from a gender

perspective. Or not filling in the descriptive fields.
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ANSWERS TO ANNEX IX-A

WHAT DO SOME ANSWERS REVEAL?

# Different levels of knowledge about:

• Equality between women and men

• Gender mainstreaming

• What it is gender budgeting

# Interest on the part of some entities in responding appropriately and in

proposing alternative ways of collecting information

# Willingness to know more or better policies that promote equality

between women and men
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ANNEX IX-A

RECOMMENDATIONS

• Subject Annex IX-A to a critical review and eventual introduction of

improvements

• Clearly invest in gender budgeting training

• Consider specialized support in completing Annex IX-A of the

Circular of the State Budget

• Report in the General State Account reporting, on the policy

measures that some entities have listed (accountability)

42



Decree-Law of Budget Execution

Decree-Law nº 

84/2019, of 28 june, 

established the norms

for the execution of

the State Budget for 

2019
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General report on gender 

budgeting – 5RS: General Report 

5Rs: Who (representation) gets 

what (resources) and why or 

why not (reality and rights)
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5RS

Who (representation) gets what (resources) and why or why not 

(reality and rights)?

Reality

Representation

Resources and Results

Recommendations
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5RS

The scarcity of data disaggregated by sex in sectoral reports implied the

presentation of generic indicators for large areas of government

intervention and prevented an effective diagnosis

Representatives of the Ministries reported difficulties in obtaining statistical

information disaggregated by sex:

- inadequacy of data collection software/information system

- lack of information handling routines

and detailed financial information:

- derives from the current model of elaboration and current structure of

the State Budget and can only be completely overcome when a model

of budgeting by policy programs is adopted

Impossibility of detailed characterization of the recipients, beneficiaries and

users of the measures for most of the selected measures and impossibility

of knowing the percentage of the State Budget covered by the analysis
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5RS

Recommendation 2: The dearth of sex-disaggregated data should be

identified from the outset and action taken to alleviate it. Each department

to be involved in 2019 must define a priori a set of key macro (government

domain) and micro (directly related to the measures to be analised) level

indicators. The process of reforming the State Budget elaboration

methodology should be reviewed in the sense of budgeting by policy

programs

Note: Implementation of the Budgetary Framework Law of budgeting

by policy programs is delayed in Portugal.
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5RS – Recommendations - critical aspects

Budgets with a gender perspective are an ongoing process that has to be

ensured and coordinated by internal structures, with external expert

support.

In the countries where it has had the most impact, civil society, in particular

organizations that defend and promote equality between women and men,

have been involved, as was the case in Portugal’s pilot project.
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5RS – In-house team

The internal team: necessary resources and defined responsibilities

• Coordinate the implementation process with the various State agencies

• Dynamically engage ministerial equality counsellors

• Define the work program at the beginning of each year, namely:

ministries involved, profile of the team in each ministry, calendar,

definition of objectives, training plan, etc.

• Ensuring compliance with the stipulated program

• Manage and improve support tools, namely the Methodological Guide

and the Gender Impact Analysis Template

• Ensure implementation evaluation, coordinating the final report

preparation process

• Produce/disseminate awareness-raising and information materials on

the CIG website, at Parliament events and other public events
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5RS – In-house team

The team's functions must be unequivocally included in the annual

evaluation objectives, both team and individual

The internal team must be composed of members who:

• ensure the continuity of the project

• have (or are willing to acquire) training in the field

• ensure the multidisciplinary of the project, namely at the economic-

financial level and in women's studies

• have a dynamic profile and critical spirit, since implementation is a

process of continuous improvement that is not stabilized yet

The internal team must be supported by an external team:

a) Training

b) On-job support to ministerial teams

c) Consulting for process and calendar definition
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5RS – Commitment from all parties

The commitment of the ministerial teams requires:

a) prior definition of the team profile that each ministry must designate, in

order to guarantee homogeneous criteria and good project execution

b) commitment of the directors

c) inclusion of the implementation of budgets with a gender perspective

in individual and collective objectives

d) articulation with the ministerial councillors

Although only designated ministerial teams have access to implementation

details, it must be communicated in a simple and transversal way to the

entire public administration what budgets with a gender perspective

consist of and what their objectives are

The analysis of policy programs should be supported by on-the-job training

and support provided by the CIG and by external teams
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5RS – Visibility

Implementation is only consequential if it has visibility, we

recommend that a chapter be included in the report that annually

accompanies the State Budget Proposal
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A. O’ HOGAN

1st 

Advocacy

agenda

• Favourable environment towards equality (commitments to 
gender mainstreaming; responsive and receptive to external
stimulus; change and structures of political opportunity; 
architecture to gender equality; favourable approach to 
governance; favourable economic conditions

• Understanding of the budgeting process

• Presence and pressure from feminist and women’s NGOs

2nd 

Formal 
adoption

• Clear conceptual framework of gender budgeting

• Committed stakeholders (public servants, politicians)

• Political will

• Positive institutional arrangements

3rd

Implementation

• Evidence-based practices

• Political leadership

• Strategy of continuity

• Evaluation

GENDER BUDGETING



State Budget 2021

• Prior assessment of the gender impact of the proposed

State Budget Law for the year 2021

(…) pursuit of a policy of disaggregation by sex of administrative
data produced by the Central Administration. (…) includes
measures that will necessarily reinforce policies that contribute to
gender equality: Support Program for the Reduction of Public
Transport Tariffs (PART); Extending free day care to all children
who attend public day care centers or those covered by the
cooperation system and whose household belongs to the 2nd
income bracket of the family contribution;
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State Budget 2021

• Prior assessment of the gender impact of the proposed

State Budget Law for the year 2021 (cont)

Investment program for the expansion and requalification of
social equipment in the public network and in the social and
solidarity sector, including the creation and requalification of
equipment and social responses in the areas of the elderly,
support for children and people with disabilities, which promote
increased capacity and the quality of social responses;
Extraordinary Support to Workers' Income, including domestic
service workers; Extraordinary pension update.
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State Budget 2021

• Prior assessment of the gender impact of the proposed

State Budget Law for the year 2021 (cont)

(…) compliance with the laws of balanced representation, parity
and equal pay. (…) investment in training workers in terms of
equality and non-discrimination (especially in the area of
reconciling professional, personal and family life), and the
creation of mechanisms to ensure that teleworking does not
exacerbate pre-existing social asymmetries between women and
men , and that promote gender equality..
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State Budget 2021

• Prior assessment of the gender impact of the proposed

State Budget Law for the year 2021 (cont)

At the same time, and in conjunction with the Action Plan for the
Digital Transition, the commitment to promoting the digital
inclusion of women and their respective participation in
information and communication technologies will be reinforced.
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State Budget 2021

• State Budget Report 2021

In conjunction with the Strategy for Innovation and

Modernization of the State and Public Administration 2020-

2023, the pursuit of a policy of disaggregation by sex of

administrative data produced by the Central Administration

Pursuing the budgeting process with a gender perspective,

through the identification of specific impact indicators in

various areas of government
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State Budget 2021

• State Budget Report 2021

With a view to integrating the gender perspective into public

policies embodied in the State Budget, this report includes

a set of indicators that support an annual exercise to

assess progress in the field of equality between women and

men by monitoring the respective evolution over time,

revealing impacts, as well as the need for intervention in

public policies, namely at the budgetary level, according to

the document contained in the Informative and

Complementary Elements — Budget with a Gender

Perspective. (cont)
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State Budget 2021

• Informative and Complementary Elements

Chapter 4. Budgeting with a Gender

Perspective

Identification of objectives, indicators and

measures/actions within the scope of the strategic

challenges related to: climate change, the

demographic challenge, the construction of a

digital society and the reduction of inequalities.
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State Budget 2022

Project law proposal nº4/XV/1ª (artº 14º)

Report of the State Budget

Complementary and aditional elements

Prior assessment of the gender impact of the State

Budget 2022
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https://app.parlamento.pt/webutils/docs/doc.pdf?path=6148523063484d364c793968636d356c6443397a6158526c63793959566b786c5a79394562324e31625756756447397a5357357059326c6864476c325953396a4d7a6c6b4e6a45314f4330794f47526b4c5451794e7a4d744f4755794e43316d4e5442694d324e684d324d355a5755755a47396a65413d3d&fich=c39d6158-28dd-4273-8e24-f50b3ca3c9ee.docx&Inline=true
https://app.parlamento.pt/webutils/docs/doc.pdf?path=6148523063484d364c793968636d356c6443397a6158526c63793959566b786c5a79394562324e31625756756447397a5357357059326c6864476c325953396c4e5755354f546c685979316b4f546b314c5451335a575574595752684e79316d596d4e684e546c6a4e4452694f5455756347526d&fich=e5e999ac-d995-47ee-ada7-fbca59c44b95.pdf&Inline=true
https://app.parlamento.pt/webutils/docs/doc.pdf?path=6148523063484d364c793968636d356c6443397a6158526c63793959566b786c5a79394562324e31625756756447397a5357357059326c6864476c325953396d4f474579597a59335a5331695a6a597a4c54526a4f5745744f5759794e5330355a444d784d54497a4d5463355a5459756347526d&fich=f8a2c67e-bf63-4c9a-9f25-9d31123179e6.pdf&Inline=true
https://app.parlamento.pt/webutils/docs/doc.pdf?path=6148523063484d364c793968636d356c6443397a6158526c63793959566b786c5a79394562324e31625756756447397a5357357059326c6864476c325953387a597a59355a54637a595331695954597a4c54526b4e6a4d744f446c6c4e4331695a4459314d7a4a694f444a6b4f4755756347526d&fich=3c69e73a-ba63-4d63-89e4-bd6532b82d8e.pdf&Inline=true
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“ Ignoring the feminist perspective is bad economics. 

The discipline aims to explain the allocation of scarce 

resources; it is bound to go wrong if it ignores the role 

that deep imbalances between men and women play in 

this allocation. As long as this inequality exists, there is 

space for feminist economics.”

The Economist, March 12, 2016
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